DOCOfl^n BBSOBB 



- I. 



jfi^ua 521 

'AUTHOR 
ITI TLB 



[I^STI TOTIOH 



SPONS AGENCY 
K 

POB DATE 
CONTRACT 
GRANT 
HOTE 

AVAILABLE FROM 



EDPS PRICE 
DESCRIPTORS 



.. . 95 

Hosfor^T-lPhilip L*. 
Minority women in 
the Dallas Cbnfere 
Minority Woten in 
Texas, November 9- 
New Mexico St§^te 0 
Univ., DniversTCy 
Educatipn and Snal 
Association. .for Su 
DerelopBerf^l Washi 
Feb 78 ^ 
«00-T5-0025- 
NIE-G- 7-7-0054 
71p. 

ERIC/CRESS, Box -31 
(free wbiie supply 



IC 010 2417 

y Ed)* 

Bese'^ch iir Edocatlon* H Beport of 
nee on Expanding the Bole of 
Educational Beseareh (Dallas, 
11, 1977) • 

nl?». Las Cruces*; Hev Mexico State 
Park* ERIC Clearinghouse on Bujral 
1 Schools* 

per vision and Curricalpi 
ngton, 0«Cf . 



P, Las Cruces, 
lasts) 



New Mexico 88003 



IDENTIFl!5RS 



ttF-$0*8 3 HC-$3*50 Plu 
Ag^cy Role45 ♦Career 
Conferences ; *Educati 
.Secondary' Education; 
Higher Education; *Mi 
Assessnent ; • Planning; 
Proqran Developnent;* 
Departoeats of Educat 
♦National Institute o 



s Postage* 

Ladders; Conference Jie ports; 
onal Research; Elenentary 
*?e»ales; Financial Support; 
i^ority Groups; Models; ♦^leefls 

Professional Associations; 
♦ Skill Development; Sta€-e ' ' 
ion ; Oniversities 
f Education 



ABSTRACT • . 

Repottiag on the 197^ Dallas Conference wiiere 1« 
women representing 6 ethinc backgrounds explored the possibilities of^^ 
expanding the role pf . minocity women in educat ional- research, %his 
document includes 5 sciior sections (with individual summaries and 
recommendations) , a bibliography, and an appendix* Major sections of 
this document present the following: defining the problem of women in 
research and development (previous confereiices and reports are 
discussed, particularly the National Institute of Education reports 
and conferences) ; preparing far the conference (pr e-conf erence study 
materials and beliefs are ass^sed as' is the division of participants 
into 3 groups to consider questipns related to K-'12 educational 
activities, higher education, and •a community based research career ^ 
ladder); training minority wome'n curreijtly in education (needed 
skills are identified ,as communication, int erpersbnal, research 
desi^qn^ quantitative, dnd project management skilljf; target audiences 
are identified as .local educatipn agencies, state Education agencies, 
universities.,* regional laboratories, professional 4ssc<;iations, and 
funding sources) ; expand«ing the role of minority women /at' 

/universities (programs which universities can implement immediately 
ar« def iaed) ; training minority women via a career ladder approach (a 
model is' presented which involves* increasingly complej: research 
skills and formal education and provides for research ^ 

•aides/'t echnicians, research colleagues and interns, resea^rch 
adjuncts, and professional researchers)* (JC) 
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'foreword 




How exciting. I't is' to be on'the cutting edge of change! Many^df 
us felt such exciteme'nt In Dallas, Texas, November 9-II, 1977,.as we ^ 
participated in a significant and ' hi s tor i c future' s^ confereVice. ? 

Addressing the problem 'of ^expand! ng the role of minority women .in 
educational research and deve lopment , the participants focused their^ 
combined experience and expertise pn the recruitment, training, and 
placement of minority women in^careers as educational* researchers in 
curriculum and instruction. ' 



/ 



Th^ partfcipants ^recognized barriers to minority women in educational V 
research and development. ^ They identified needed skills and theg r^ecom- ' 
mended t ra i n i n.g and ' p lacement strategies to be us6d by regional Ta^borator ies , 
prafessional- organizations, funding agenc^^s, local ^^nd state edDcational 
agencies, and universities. ' ^ . " ' ' 

The Association for Supervision and Curriculum Development is proud 
to be a cospoAsor of this- important conference; ASCD. is the- only educa-^ ' 
tional organisation wl^ich is involved solely* in the improvement of 
curriculum, instruction, and supervision;/. Through 'i ts 'pol let es and pro- 
grqms, A5CD has demonstrated its comrfii t^int to the recognition, development, 
and utilizati6n of the abilities of" worr^h and minorities. • Cosponsorshi p * 
of this conference Fs^further demonstration of this commitment. ' ^ 

We Anticipate that this report wf 111 have a. significant impact 'upon 
the behavior 6f individuals, i ns t i tut ions\ -and agenc i es* whi A Ian promote 

• t ■ I 
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the expansion of the role of minority women in educational research\and 
development. ^ • ' ' ' 

How exciting it is to be TSn the cutting etige of change! 

Eliz*abeth S. Randolph * 
, . • ' President 1977-1973 

' ^ , Assrociation for Supervision 

arid Curri cul uTi' Development 



PRt^FACE 



, Fourteen Women, representing six ethni'c backgrounds, focused their 
ex^rience and thinking for three days upon the problem of ^xpan^ing the 
'.role of minority women in educational research. Each of the women,' 
ar.ticula«p and well known in her,f4eld, brought a particular set of personal 
cha'racteri^tics to the composition the group including ethhici'tyj subject 
matter field, geograph i cal background, career ladder achievement, 'age, ar>d 
educational affi Hation. . 

Many of us .have been fortunate enough to-be a part of,' or at 'least to 
. observe, the development of the many special relationships which often' ^ 
unfold when a group with so m^ny diversities is suddenly brought together 
to work as a team on a con^mon problem. This parti.cular group of fourteen 
women -achieved a very special interrelationship and an early wprk^ing rapport ' 
'thafenabled^them to produce the substance for a report, that is alive with 
^ their personal experie<ice.' At the same'time they, spoke" to issues And bar- 
riers that conti.nualTy face courjtlesS others. like themteTves in as many 
differen'^Jocat ions*. ' ' , ^ ^ > 

The editor has taken libertnes in editing and arranging the. material 
for •thi.s report, but the 'report is ba3 i cal 1 y • the i r work and their words. . 
All interpretive sections of the report* have been reviewed and'edited by 
the participants in an effort" toJnsure faithful reflection of their view$. 
' ' , I am pjleased to, .make* the many .acknowledgments' due^ First, ,the conferq.nce 
and project -were funded by the National Institute of Education, 'Grant Number 
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NIE-G-77-005^. Second, f5ew Mexico State Univ^sity provided partial funding 
and much moral and personnel support for^he project. Thij'd, the Association 
for Supervision and Curriculum Dev4lopment gave^,the fulf v;eight of its 

•prestige and staff support to the project. Fourth, ERIC-CRESS published ; 

'and distributed this final report*' To these four organizations the fourteen 
participants and project staff are all grateful. 

On another level> the projec-t ov/es much to the organizations which 

. ( . ^ 

provi ded ^tlie valuable' pre-cpnference materials and Concepts. The American 

Educatiorial Research Assof i'a J i Cn (AERA) and the American Association for the 

Advancement oV Science (AAAS^ In particular, provl dedymuch valuable b^ck- 

f 

grdufYid. ^John C. Egermeier of the National Institute of Ed^jcat^ion provided 



th-e N, 
uU n 



us wi^h an early draft of the WfE report so often cited. -'4^: 

We al.so acknowledge the project staff members and associates v\.+io gave 
of their time and eff^>Vtj Becky Beckett for her management skills; Darrell 
WilleV for his strong personal- si^poift; Donald Crott .for the pre-ronference 
self-survey questionnaire; Anne Nesbitt for her v/riting and photographic 
wor^; Lily.Chu Bergsma, Hc//^ Hop^^orA \ and Brette Mona^le for editorial 
assistance; Judy Engelhardt for the cover desigr^; and Kent Taylor for 
typing both the review draft and f i na 1 /edi t i on of this report. 
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Phil Hosford 
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New 'Mexico State University 
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" • "• CHAPTER.! 

'DEFINING THE PROBLEM OF V^HEI* ^ t^miE^EARCH AND DEVELOPMENT 

This is the reoort of a conference held in 'Da1 1 as Texas', -Novembef 9*-n, 

1977v The conferen'ce- addresse'd the problem of expand.i ng the rolel^of miooVlty'' 

women i|i edu&ationaJ 'research with particular emphasis on the fiejds of * ' 

supervision, curriculum, an#linJ|^uciion. The priority of the 6onfeVence 
V * : V - ^ • ' ' ^ — 

^was t-he es tabl i shmer>t of guidelines ' to j^ci 1 i ta'te the ^ part i c i pa t ion of moije 

women in reseaTth in these fields. ^ 

The^part icipants formulated stra^te^gies ,for i ncreas Ing . ( 1 r*th,e pool of 

qualified minority women/ (-2) the positions available to'.min^rijty researchers^ 

and (3) the placement of qualified mi nor i ty- woinen through aggressive affirm- 

at ive .actioH^^The conferees bplieved that attitudnnal barhjers agamst 

women and minorities 'in varlj:>trs /sociqtal i-hst itfitions mu^t Be eliminated 

^ ' * ' ' \ . . • ' ^ 

through effective and iirmediate s^tr^tegies before women and minorities can 

enjoy equal opportunity in the -field of educational research.' 

^uch help v/as avail ablet before thfe coRference, and i ndebtedness* to- 

those responsible .for valuable worl^* preceding the conference is hereUy 

» * ' • 

acknowli'dged. fjjany va^luaM^ documents and reports of fireced i ng ' cphferences. 

were studied by the participants priol^ to t^he i r arrival in. DaMas. "This 
chapter is devoted to that background development. ' ' » \ • 

Jhe'NiE : ' . '* 

• •-The National Institute of Education (Nl E) establ ished in ig72*under 
Section k05 of the G:enes;^l Education Provisions Act ' (PL. 92-3^8) , was c^>arge}^• 
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with the pri'ncipal federal respoRS I bi 1 i ty far studying crftfcg] problems • 
in education; for helping teachers, admrni stratorrs , and policymakers recog- c 
nize these problems; and for implementing effective solutions to them:. To 
carry out this mandate, NIE has ut?dertakeri, as pne^o^J^^^^Lt respons i bi 1 - 
4 ties, the developmerrt of an educa't ional Vesea^^'tlC^and)!^ system. 

It has. become apparent within^ the last few years thgA women^, particularly 



minority wpmen, are Unde r-representfed i rr, tKe researcf>*^nd aevelopment. (*ReO) ' 
work force. In recognition df this problem^xiyf under-rep^^sentat ion / Nl£^s 
pol i^^oard, »the Nat iona^ Counc 1 1 on Educatlohal Research (flJCER) j, approved 
a policy which seeks to i'Qcrease the number.^of women and minorities in 
Research and development. - • 

' ' Nl£*s first^^ep cons i s ted of ' sponsor i ng several fnvrtatidna^ conferences 
to^ defl^ne the barriers .prevent ing minprity women, from entering educational 
research and 'deve l,ppmen t and to of1^sr*possible straj:^gies wh4ch could be 
used to overcome these barriers. By i DC^rporat Ing Aese findjngs' into thei.r 
programs, the goal of fi« ^Iri fiscal year M977" 1,978 could then be to ensure' 
equal' access to research and development educat i ona 1 -opportun i 1 1 es^' f or all 
regardjess of sex, socioeconomic status, racial,, ethnic, or lang^uag^ bacR- ' 
ground. • r ' ' ' ' 

The NIE Import on -participation of Women and Minority Subgr^ups^'in Research 
Reiflted Activities in t;he FieH of Educa tion ^ . " * 

'in Jajnuary, 1977,^ the NIE produced an extens I ve., sy nthesj s of informatfbn 
concerning the pa rt i c ipat ion of women and minority subgroups in research / 
related activities in education (Egermeier, 1977).' This report provided 
data concerning the number and percentages of women in research and examined 



^ factory. impe'd-Ing the entrance of womefi, par^ticularly 'minori'ty women, into 
this, field. 'The report pointed out that women constituted from 25 to 30 
'percent of the educ^ti.onal research and development work force in contrast 
'^to the expected 50 .percent (1977, p.' 0-4). The discrepancy for minofity. 
women was eveg| rnore obvious; they comprise only^.S percent of the member- 
ship of the- American Educa^i'on Research Associatipn XAERA) in contrast to 
.the proportiorlaf expectation of 8.6 percent. ^ ^ . ' 

The NIE repof^ was designed to present available data concern'ing the ' • 
representation of women in educational research and development. It neither 
attempted to identify the constraints working against the entrance; of 
^*vJbmen into edycationa.l research and development nor to present all the' 
possible solutions./ J^owever, it did identify two major/ long-range 
fotjst'raints {]3]7yp. 8-1—8-3): 

1.' Many w/men, as well as minority students, have insufficient 
mathen>ai:Tcal skills to meet admissFonr requirements of most four-year colleges 



ancf uni vers i ties. ^ ' - * 



2. The percentage of minorities In the U. S. population age ^-8-24 is 
substantially higher thJn -thei r' proportion among high schd^l seniors pre*- 
paring for college admission, these differing expectations regarding college 
attendance are influenced by parent peer , teacher,- ai^cl counselor v^ho in turn 
shape the aspirations, motiva tiof y-^n H com mitm en t o f the \ x \d\y\d9iQl^^^er\t. 

The short-range recommendations eme/g i ng /rom thelJIE report were 
intended to provide women and' mi nor i t i es with incentives to .acquire skills' 
ne.cessary for careers- in ^resfearch and development. The report specifically 
suggested (1977, p. 8-6)^: . ^ * ' ' 



4 1. Graduate ftudents should be encojMraged to develop tl^e Important 
quarvt ftat;i ve skil Is. . . 

2. Projects to i mprove /nathemat i ca 1 skills should-be instituted, ' 

3. Opportuni t ies^for pre-doctoral internships provi'ding apprent-ice 

training for potenj^ial research and development worI<^ should be offered. 

' ' ' <i, 

•4. Dissertation fellowships should be granted to enhancp career , 
c5pport.uni-t ies for potential professionals. 

5. Post-doctoral fellowships, t ra i neesh i ps , and internships should 
be made av^lable. ' \ . ' ' . 

6. Mid-career fellowships, t ra i.neesh i ps , and internships should be 

' c 

made available to utilize those already qualified i-n other areas. 
' . ' I 

7-. Senior faculty merpbers should comt^unicat^ the needs and opportun- 

ities of educational research c^^PQe^rs to doctoral, candidates anid to decision 

makers in the field. ' - 

The NIE/AERA May Conference ^ , ' 

In order to develop programs to increase the participation of women, 

* \ - ' - . 

particularly niinor^ty women, in educational research and development, NIE 

f\n conjunction with AERA sponsored a planning conference May 26-27, J977. 

Each of the participants submitted pikers describing the barriers, to 

NcTtive American, Asian American, Black, Caucasian, and Hispanic women*'' 

in educatjonal research, and development." An outline of specific program 

suggestions vyas drdwn up through group consensus ^nd incorporated iato.^ 

the fina> report. 

The N I E/AERA Pl anning Confe rence Report and. Recommendations identi Vied 
these" barriers (1977, p. 5-6): 

, r 
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' ' 1. High schools a/id undergraduate institutions still tend to^direct 
women away, f/om academic or research careers. — ' • 

• 2. ^Predominantly male f^cu^ies in colleges 'and universities do. not ' 
-develop important mentor and sponlorirtg relat forj^hi ps >/ith women students, 
tlius excluding them from tfje- i nvf^ i ble networks whiqh facilitate cross- * 
I nst rtu^t lonal dnd crofs^discipl irfary communication. 

. 3. Womdn's career aspfratfins^ continue to^ be undermined by family 
and cultural pressures. 

k. Women are disadvantage^- by the lack of ■^tralnino in quantitative 
methods, ap^plied research ski IK, administrative and managerial- skills, 



and grant procurement tephnfqu^^. > ' 

5. The working f-enral.e . profession a J is d,i sadvaiii-taged by institutional 
policies developed by men for/male employees, the lacl^ of supportive 
services, r i g id vork schedu Iqfs., and the lack of recgflni tion ^hat' nonacade/Tilc 
experience can be relevant^ / , ' 

6. ' MIncirity women are*^dd i tional ly disadvantaged by poor quality ^ 
^secondary ediic^tional opportunities and barriers related to language.. < 

To overcome some of tjife barrjers identifTed by cpnfeftence parti<5ijpanfs, 
NIE "began develofiin^ ^ support, program , with a projected I978 fisc^f year 
butJget of $3 million, to adifress many 6f the recommendations wKi ch e.merg^,^ 
from the planning conferenc?e. , T<3 be rncludedMn \\\e. support prografCare 
three of the conference suggestions: " 
1. Regional educat Ion 'ifeborartor i es .arjjtfjaj&sear'ch and development 



centers. will be. able to app^'y for expfer'i mental training and develo'^Jmenta 1 

■ ' > ' 

project support. Emphasis w,^ 1 1 be pi aced, uoon 't rai n i ng and employing women 

- • . .' '"■ ■ ' ' :■ 

and minbri ties. , , S 



2. .Proposals wi 1 f be sou.;ghV for Jns t i tut i onal t ra in i ng and develop- 
mental projerjis, offering new'^pproacirfes for Increasing the pa rt i c^pati on 



of women and minorities. ' 

♦3'^ Projects will be develai^'e^d;' use institutes or seminars for 

» 

faci 1 itat ing. career re-entry or mi.<i-c«reer retraining for persons unable 

to devote a conTinuous, extended period of time, to preparatory training. 

NIE contirtues to offer support fcV^further studies which might deveJop 

information corfcerning th^, status of v5omen and minorities in research ^nd 

development. , » * " . ^ 

AA^S Act i v1 ties - . - " 

Other agencies and organizations share the lUE concern with the 
problem of under-repre^ntat ion of women and minorities in research and 
development. In December, 1975, the American Assoc i at i on, for the Advancfe- 
ment Qf Science (AAAS) , with the support 'of the Nat iona 1 Sc ience Foundation, 
sponsored a conference of minority y/omen scienti^sts to identify the ceasons 
fo^' minorities and women be I r\g^ unde r- represented In scientific research. 
The results of that-djpnferenpe, which were reported in The Do'CtWe' Bi nd: 

■ i. " ^ ' V.,- • ' ' 

The Price of Being a' Minority Woman Science {1976), were i-htended as a, 
guide fo'r*publlc agencies, educational irfsti tut Ions ^ professional associa- 
tians, and fundi ng -orgarnizat Ions. 
' * The AAAS conference Analyzed and 6/gaalzed the problem of under- ' ^ 

representation by dealing with It* thrc^gh career stage levels. * For the 
prjj-coUegiate period, the part ici pi^nts defined barrtersr to potential 

stu^dents stemming from family, school, and social pressure*. Fr^ ^ese 

^\ " ' ' ■ , * ^ \ ' 

barriers' v/ere drawn inferences and recommendat ions whi ch v;ere then addressed* 



to the mass media, 'school administrators,' curriculum developers, xotmselors 
scientific societies, community groups,. and ppl i cytffSke-rs (1976, p. 6-1^). 

For the collegiate and prof ess i ona 1 .educat ion period", the conference 
•report defined academi c, -sdc! a-1 , and personal barriers. Recommendations 
for^^^academe, scientific societies, and public and private funding agencies 
were drawn up (1*976, p. 15-21). * ' , 

*For the career and professional peripd, impedimants to obtaining 
employment were further defined as were discr iminatvion's in the\/ark setting 
In addition, conf 1 i cts' ifi male-female relat ions "and conflTcts arising from 
family requirements a^nd caKreer goals were identified and docgmente^ Sugge 
tions weVe drawn HP .for empl oyers , ' sc i ent i f i c societies, policymakers, and 
funding agencies.^ Yhe need/ of- thte Puerto Rican, Kexican American, Native 
American^ and Black screntiVt were recognized in a separate section. The 



rfeed for multicuUural and bi 1 i'nguaj ecfuca'tion v;as supported as ^ means of 
I ni nc 



- r 

maintai>)ing ract'al and cultural d i versi t^y ' ( 1976,, p, 22-36) 



>,^^ The AAAS conference p^,rticif5ants ,conc;^ucled, .thei r report with strong 
^r^commewdat ions on §^neral policy que^s t i pns fend requested a. number of 



speV.ific follow-up projects (1976. p. 37-39). ^ ' 

AAAS demonstrated l-t^ continuing cbfnrpftmefit By sponsoring a ^secofld ' 
conference, October 17-20, 1977, to make .pol icy^>recommendations for 
increasing participation of women in scientific research. The report' of^ 
this conference has not beerK- publ i shad as of this writing, but t1>e working 
papers outline many repoh^pendations for improvjng science ^ucation and 
career information.^ These working gapers offer dajra regaVding the demo- 
graphics of the v/oman scientist and, the 'soci eta 1 and/ educational barriers 
suoh a vOoman 'encounters . *ln addition to considering ^the pressures brought 



ilpon women to conforrf) to traditW^Bl* roles, the wocien identified barriers 
thevmaje- dominated field-.of science and dev©l6f!>ed (he following recom-,, 
tations:' • * 9, */ ' * ^ " ' , 

■ ■■ ' ■ .^i -■(■■: 

1. , secondary schopls 'sKould encourafi girU to eoToll' in courses ' 
such 6s shop aiid .mecharti cs ,whi ch woul'd provj^dg f ami^l i aH ty^i'th. t^oJ's* 
2*.' .llndergraduite Ves^r^ opporiun^^\ei^ and .'jobs, /fn critical' ^nd 

• t^chniic^^ -businesses shdrul d be instftu'ted. ' 

> \ " ' ♦ * 1 • ^ > ' • N • / • 

\ -3. University 5£ j ence^.d^ar tmen^ts should, de\/e k)p relatio'ns with 

* ^ . . * ' I" * \ ^ / ' ^ ' - ' . 

potential empToyerS, and provrcfe ii^ervtj,,ve5* for students- ^Bhough s-cience 

* fairs, yorks'hop^.,. ah<J S^dent .empJ(^ . ^ / * ^ ' 



. Wome*n, scipnti sts, should, pa'rtic i-pate j n a-^^.rpgr^m t*o recruit more 
dntists. oartlcuIaVlv viomen -<;r 1 pnf* tf-<; ' ^ . ' « *l 



r , -5. I^ass'^^cii^ ^should be- urged tQ change -their' imegVof*the scientist 

. as being exclusively mate^cul ine*..' *.•*»• ^ '* ' ♦ * * ' *' ' ' ' 

6. Restrictipns upon po^t-iio^toral- 'feUt^/^hS ps' should be' eased to 

.accommodate '^he re-entry of. v/ornen. * . *^ ^ •'^ ' ' . 

V ' ^ . , - ^ X J ' • - . 

* ^ • / ' , . ' » •» ^ 

'7. ^V/gmen sh^lJ 1 d' p^rt p^te in^^all dfecision-makirig' levels of the ^- • 

- ' ' ' ' ' \h \ .'s •* . " - * • '.y I V 

. ' . . V A . ' ' * S . - 

^-grant rev Levying process. .\ - * * /~ 

*' / . • '<» ; * ' » ^ ^ 

' , : . J. • . ' , ^ • 'V 

.'FjMSO and A^CD * • ' , 

5 ^ . ^ H \ % ' * 

*^ Recdgnizing the national concern y/i th the problem aTtd the- strength of 
.NIE's comfnitment, /Jew Mexico State UniVersi^ty and the Associatio'n for Super- 
vision and CCirriculum Development- (ASCD) joined in ^sponsoring the conference 
in.*Da)las, Texas , -^pvsfnber 9^11', 

N^w Maiticp State University has long been interes.tetJ- in^ the development , 
of minorities because of 'its uniqus ;5et t Ing in a tr i cul tural ^envl ronm'ent of 



Mexican American, Native American, and Caucasian cultures. This interes^^ 
has alsQ'be^demonstrat'ed by ^hV College of education in the (i^ye^lopment * 

of its curr iculr^and the- funding of doctoral/fe'Howship programs, in oeduga- 

^ \ ° » - * * 

tional research and bi 1 iVigual^ educat fon.' ' • f .* 

^-•^ , \ ' r ^ / ^ . ^. 

Similarly,- ASCD has also^had a long-stanii^i ng h i stony of policy concern 

-al^d interest ifi the special problems of^-^5?xiien and minorities*. The AssOcia- 
<, * ■ • . * ' 

tion recognizes th*at strong commi tments* are necessary to develop and utili.ze, ^ 

our culturally diverse population mpre fully. As ^ result, it incorporated 
"into its rutes governing act i vi ty paf^'t i c ipat ion a "Right to Pa rt i c i patV' / 

rul'e, which adop^ts a positive stance ^concerni ng. advancement of women and' 
-minorities. The ASCD sptecifically suggests": ^ \- w 

1. Sexist .and racist treatment be eliminated from. text material: 



IS, 



> 2. , Pre-servicfe and, i n-serv ice, pro^fra^^s be deve^loped to advance. , 



\ 



0 • ' 

^multicultural education. , ^ " , ' ' ' 

3. Multicultural settings be develope,d further in the schools, affording 



opportunities for 'i nte ract ion oT a variety of ethni c groups. 

^ ^ .Bi 1 ingual ism be viewed as a positive factor, 'and th^ Mevelopmenf 

of i)i 1 ingual program's for monol i ngual' students be encouraged. . *^ - . ' 

. A logical consequence of the common interests displayed by NIE, New 
A, ' ' ' ^ . • 

Mexico State University, and ASCD was their joint -sponsorship of the Dallas 

* 1 - • *^ \ 

Conference desrgned to expand the roles 'of minority wbmlh in educational 

research -and developmentV^espet i^l ly in the fields of currlculum^Mns'tr 

and supervision.^ / • -*» 



Summa ry . ^ \ ^ , v ^ 

The National Institute of Education, (^Karged by Congres^with the 
responsibility for developing an effective system of educational research 




and development, ^pbrrsorpd 
.miDority womea might be tr<i 



several conferences in 1977 to deterniiwe how 



ined for .^ar^^ns in educat-ional research, and 



(JevelopmeiiS— The ,f i rst coj^ferenc'e waTlFTHd Ma^ 26-27. A second Conference 



funded in part by^NIE and jiel^ in» conjunction with other interested organl- 
* )K pi ^e I n u 



zatibns, took pl^e In DaWlas, Texas, November g-Tl. . ' ' / 
^ the Associat icfp ^^^or •Curriculum D'ev'efofjment (ASCD) cospdhs'ored the 
Dallas corrference as- one^^xpress ion ^f j ts continuing interest in the 
problems of min<3rities and the belief that particular commitments are ' ' 
.necessary .to iruprove the* s i tua t ion o/ mlnori^ty v;omen. , ^ " ' 

The third organization, New Mexico State University, joined NIE and' 
ASCD in sponsoring and funding the Dallas conference because of its tri- 
cultural interesrs^in the Southwest. The College of Education at New 
Mexico ^State^Unlvers'i ty ha^ demonstrated its concern for nor i t i es an8 
research through its ^b1 1 ingual programs ancj^^cjtoral fellowships in-educa- 
tional research- 

^ Activities of other national qrouprs interested in the problem of 
expanding the role of mi nor i ty. women were a 1 so ,d i scus sed . Special note | 
was given to the American Association for the Advancement of. Science as 



sponsor of two conferences o*n ttfr subject' wi thi n the '^Id^t .two yiears. The 
• f 

reports and reoommendat i ons from all such activities provided a firm base 



^for the Dallas conference 



/ 
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PREPARING FOR THE FUTURE'S CONFERENCE ' V 

4 

Diversity of Participants > , *• » " . ' ' . 

As vo,iced"by many of \he conference part iclpants • thfemse'l ves , one gt- 
the strongest elements in the Dallas- conference was the diverge corrfp^s*4 t ion • 
of the group of participdnts. Diversity of ethnic baQkgrpund was one / 
important factor in participant sel ect i on, and at least ^ix differ<»pt /ethnic 
(groups were represented at the conference. ' . * 

^l^jon^ factor of diversity was achi^eved through geographical repre-^ 
-.sentation. Participants c^me from New York Ci ty/ Washington, D.-C,; San 
Francisco, Minneapolis, Crownpointr, New Mexico; Charlotte, No/th Carolina;- 
. ^ Salt Lake City, Ut^ah; San Mateo, California; El Paso, Texas; Jackson,r 

Mississippi; Port 1 and , .Oregon ; Tucson, Arizona'; and'Bethesda , Maryland. 

' . ? ■ ■ 

Addi fional ly, the women represented most rungs of the career ladder. 

They came from the ranks of students, principals,' teachers, "deans, prVessors. 

^' ''.actors. They representej professional associations, regional' labora- 
>torjes. Bureau of ^ndian Affairs and pybl ic^jj^ols, and universities. 

^The several different disciplines represented by the participants 
brought still a fourth dfVersi'ty ,to the Cdmposition of .the group. These ^ 
disciplines ranged from mathematics education to soc'iology, bilingual e'duc^- 
tiorr, and history. ^ \ ^ , 

' " The multiple diversities of t^e participants in the*ballas conference 

/ . . * . ^ 

are reflected in the follSv/ing four pages. • * 

^ ^ . . > • 1 1 ' 
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Ms.' Mary Helen Creamer 
Crownpojnt, New Mexico 87313 
Principal and pireotor^^ ^ 
Borrego Pas? Schobl 



Dr. Barbara L. Carter^ 
1^20 New York Avenue 
Washington', D. c/. 20005 
Associate , Provost' for Academic 

Affairs ' « . 

Universi ty of the District of 

Columbia' 



Dr. Toni Shen Melicalf 

San Francesco, California 9^^117 

Associate Director, Mbl t%i cul'tura 1 

Program 
University of , San Francisco 



/ 

Dr. Norma G. Hernandez 
kr Paso., Texas 79968 
Oean, College of ^Edi/cation 
University of Tex^s at El PaS'^j 



/ 



/ 
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Dr. Lena Wright Myers 
Jackson, Mississippi 39217 
Professor of Sociology 
Jackson State University 



Ms. Rebecca Murray' 
1115 Second Avenue, South 
Minneapolis, Minnesota 55^03 
Director, Project MEDIA 
Natiorral Indian Education 
Association S 



I 



Ms. Elizabeth l^odriguez 
710 Southwest Second Street \ 
Portland, Oregon 9720^ 
Northwest Regional Educatlon^al 

Laboratory, Assessment Program 



Mrs. Elizabeth S.. Randolph 
Post Office Box 1^9 
Charlotte, North Carol ina 28230 
Associate Superintendent, Zone M I 
Charlotte-Mecklenburg Schools 



V 



^ Dr. Flora Roebuck 
5225* Podks Hi 1 1 Road ^ 
AparijnerTt 512 South ' ^ 
Bethesda, Maryland 200U 
' Assistant PjtpfessoF, Education 

Applied in Medicine,* 
'John Hopkinjs University « 



Ms. Patricia E. Stivers 

1126 l'6th Street, N.W. 

V/ashington, D. C. 20036 

American Educational Research Association 



Dr. Veronica Ti 1 ler 
Salt Lake City, Utah ' 
Assistant Professor of History 
University of Utah 
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Hs. LoUrdes Travfeso 
Center for Bilingual Educa*^ion* 
66 Cpurt SVeet ' 



New York, .New York ^ 1 1201 



4 



Director, Bi 1 i ngua 1, Teacher CoPfMB • 
^ork CUy |cho6l District and 
the City roVlege of New York 
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Ms. Florence M. Yoshiwara ^ 
Post Office Box 367 • . , 
San Mateo, California^ ^khO] 
President and Coordinator - 
Japanese American Curriculum Project, Ihc 



Dr. Veronica Carl i sle-Zepeda 
Tucson, Arizona 87521 ' 
Assistant Professor of Education 
University of krVy/f^ 
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-Pre-Conference Study Materials 

^ - • : ' 

One month^rlop to the DaUas conference,, the part fcl prants were sent 

•pre-conference^materials' for study. These It^ms i ncluded*copIes of ^he^ * 

NIE report, records of the'NI^A^RA pllnnfnjg conference -he^'ld in^May,* 197/, 

and a concept paper for the Dallas ^nference, Expand i ng* the Role of Minority 
• 

Women, in Educational Researcfy^.and Development:' A Ftfture*5 Conference ' 

' " ' ' \ " 

(Appendix, p. ^9)«JL''^ ad*Hion, the fourteen women were provided self-survey 
questionnaires to be completed before the beginning of the conference on 
November 9,'' 1977. The self-study was. designed to examine each participant ''s 
ideas about barrierfe which m-ight have affected heiJ^own professional advance- 
ment and to elicit her ideas Tor improving 'recrui tment of minority women ^ 
Into educational research ^nd development. 

Pre-ConYerence Beliefs ' ' . 

' * ' s ' , f 

^ Usi^g a Likert-type scale, the" fourteen participants Identified those' 

views they held in common (Appendix, p. 5l). The commonalities, ranked 

according to strength of agreement, v/ere found to be,: 

^1. The majority of the part Iclpants^sfrrongly agreed that women tencAid 

to avoid classes i n mathemat i c^ ( I tem h) . 

- 2. Most of thtf participants agreed' that departmental facult,Ife§ were^v 
' ^ . / \ • . ' , - \ ' 

on the whole,- frieadly to themV(ltem- 10). ' ' . ' , . 



articipants agreed that, it was rtot difficult Jto' obtain information 
about the! professions Xi tern* 1) . 

Most'of the women were c6nffdent of thcJr abilities to perform in 
the pr6fession (ltefn.,9). , * i y 

5.* All'bOt oif\c of the partMcIpants^ajfreed that information about post- 
doctoral positions was not feadi ly available (I tent 6) • . . ^ \ 



To the list cff commonal i t-ies were added other incidents', experiences, 
and feeVings which affected the participants'whi le pursuing college degrees 
'These c i tat i ons' ranged from personal; to institutional factors (Appenaix, 

^53). ' '-^-^ ... : ' ' ' 

Those freq-uently citedjn^the self-study included: 

1. - Personal support an^ encouragement from teachers, advTsors, and* 
^mil/ members were cited repeatedly extremely important in providing 
motivation. Those participants who had npt had this support believed it 
had a negative effect upon their^career goals': • 

2. Family respons ibi 1 i tieS' and lack of adequate day-care facilities 
Vere cited as, barriers for women seeking re-entry into the worklPorce. 

3. Various forms of male facul ty patronizatiofi were viewed as 
negative experiencles by most of the conferees. 

Several Barriers to continued pursuil^cf formal education were 
not^d as being directly re!al;ed'to, lack of financial support. 

5. Other barriers were i nadepuate. or improper (Counseling and the 
unavai labi 1 i ty'of tutorial assistance. 

Types of classes , and- experiences that might better have fSrepared them 
/or their jobs were also descr-ibed (Appendix, p. 570. The conferees agreed 

stron|lv» about the fol lowi ng *i deaa : 

. ^ • / 

1. Opportunities^ to work with women with leaderships ski 1 Is are 

necessary for tbe devel^ipment of mentqr-and sponsor relati6nshi ps and net- 
works of communication." 

2. Course^ in research methods, educational admiaistration : and 
rfiathSmatics are needed for women beginni.ng. in the pre-college years. The 
importance anil application of statistics in educational research and eyalua- 
tion was especially stressed. _ * . , ' 

CO 
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Additional tralnTng in^vfHting skills was eited as a need by some 
of the participants, , . 

Participants defined over twenty* barriers (Appendix, p. 55) -^nd 
offered recommendations for overcoming some of them: 

1. Support Should be established for"* awards and honors, v^hi ch recognize 
•women in research: ' ' * 

2. Women's s t udi es etHf) i c studies, and courses related to these types, 

; * ' t > . ' 

of studies should be made available. 

\ . 

3. The development of effective communication concerning women*s rights 
should continue, as sho^ult^ effort^ to ^iminate negative ^ttitudes in the 
mass media. . ' . ^ *^ 

k. Mpre professional counseling about .avaj 1 abl e caj^eer information is 
needed.^ ' . . ' . , . ' « 

•5. Supportive services- are necessary to facilitate recruitment of 
re-entering women. ' • 

6,. Finarfclal support and equal access to educational opportunities 
'^houVd be made avai (able. ^ 

• The participants, in ac^ition to identifying problems and possible^ 
solutions, were asked to list specific sources for recruiting minority 
women for thei r professions. A complete' list of these suggested sources is 
given in the Appendix, p.* 59. ^ - ' , ; 

Conference Beginniggs * 

On thej^irst day, the participants reviewed The Double Bind! The Price . 
of Being a Minority Woman in Sci.ence , the product of the first American 
Association for the Advahceinent of Sciertce conference , 'and the working 
papers from^ the fol )ow-up conferen<;e sponscrred by the saprte association. 
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For the first'^part of the day, the participants ^onsider^ the firtdi 



I ngs 



of Ale previous^ conferences and studies and d i seu ssed*" the i r/own personal ' 
s^Periences and ideas concerning the barriers impedieg the advancement of 
nvnprity women in educational .research and development. After considering 
the problems cited in previous s'tudies, the group concluded that the bar-^ 
^ ^ riers previously named and . documented were valid and corresponded to the ' 

group'^s own exper-iences . - , ' • 

Within a hal^ day the parfi cipants x:onsol idated- their own personal 
experiences^suf f iciently to^ absorb, dis^i^s, and accept the finding! of - 
previous^ Studies . They then assigned themselves the task of answering^ 
within the twQ rema i n i ng days of the conference, the major questions of: 
'Vhat^^^ be' done?^' dnd "Who will do it?" * ^ 

- ' To answ^ these question?^ the participants formed three v/orking 

groups. -Each gcoup was assigned, one of th6 following" topics: . ^ 

♦ 

^ / ^ y How can people currently in K-12 educationaj activities and 

organfzat ions "fee retrained for research and development? ' . 

J ^^2. Hpw can un i verjs i t i es provide the recrUitment programs and place- 
ment essential to^^anding the role of minority womem in research and 
evelopment?" , . * ' 



^develc 



3. 'rfow"c^n,a community-based research career ladder be* developed for 
continuous ws^entry- opportunities? 

The concepts, conclusions, and recommenda tfons formulated by these, 
three subgroups*' form the basis for the n^xt three chapters of this report., 

■ ' , ■ 
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Summary 

Conference part ^JC^^pants were cho§en to inclOdg many diversities incl^tfffTTig^ 
those associated wlth etfinic background,, geography^ professional career ladder 
advancement, subject nj^tter disc ipl Irfes ,^ and Institutional organizations. 

One ^month before the conference, participants recelvecl the NIE repojt 
arxi the report of thi NIE/AEftA conference held in -May, 1577. Conferees also ^ 
recei>/ed self-study questionnaires which they completed before the beginning • 
of the^conference. - ' * ' ' 

•S^everal Issues, Including both long-term and short-term factors, which 
were considered Impediments to the advancement of minor i ty- women were iden- 
tifled with consistent/frequency. A revlev/ of the questionnaires revealed 
that the findings of previous confer^ces correlated v/ith experiences of 
the- Dallas conference parotid pants. , ^ ^ . * i ♦ 

' Before considering the question of what to do about the barriers con- 
fronting minority women developing careers in educational research, 
partlcip^if)ts d^lscus§ed the N^IE report and the report of the N I E/AERA* pi ann I ng 
conference held in May.,; They also c6ns i deretf^The* Doub 1 e Bind: The Pr.ice/bf^ 

; • J— « . J 

J 

B^ing a Minority Woman in Science and the working pape.rs from the A^AS 

October con-ference. . ^ • , 

Within a half day the participants v^^ere able to absorb the findings of 

♦previous conferences and to begin addressing themselves to the problems of 

what could be dope- and who should do It. They divided jnto three working 

groups to consider t}ie questions as they related; to (1) those relevant t<5^ 

K-12 educational activities, (2) those of concern to higher edi/cTat'ion , and 
/ 

(3) those deal Ing with a commun i ty- based research career Jadder. 
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• The farmulat^iofts,, derived from these three wdr:knjp groups. are reported 
in' the three chapters which folLpw.- For more defrnJ'tive- discussion of any 
^of the points fourKl/the reader 'is.jnvited t9 contact any of the part4ci-^ 
pants . 



\ • 
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■ . V / 

TRAINING MINORITY WOMEN CURRENTLY. IN EDUCATION 



CHAPTER 111 



The Needed St^ls * ^ ' ^' :^ . /\ 

The first subgroup^ coa^ i^e red the problem of training mi nor J ty 'wo^nen 
currently working in K~12 educational settings. The group began by Iden- 
t i fy i iS^ski 1 1 s necessary for educational research: 

1. Ejjcellent communication skills, both oral., and written; sfre 
essential for a career in res-earch and development. Technical prop^S^l 
writing must be of high enough quality to compete successfully for available 
research funds. , . ' ' * 

2. Well developed interpersonal skHls are needed at various* levels , 
fon the researcher will be involved with teachiers, principals, and 
researchers as vyell as with superintendents and directors. 

3- The researcher shbuld have access to the informal network of pro- 

fessional educators throughout the nation. This network should Fncltide 

both raen and vyomen irt educational research and the broader areas of 

education. ' 

The researcher should master research design and such quantitative^ 

4' ^ * . 

measures as computer and statistical analysis. • • 

* 0f 

0 

_ ''S- ^ i lis in i n i t i at i ng and managi ng a project a re essen t i a 1 to the 




competent researcher . ' Thes.S skills include thbse^rej^ted to budgeting, 
staffing, supervising personnel, evaluatrng and coordinating project operations 
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ine larger Auoiences • • \ " * >^ 

Within the p'aram9lers of tj^ese research req^ui rement^^ the group 
designed recommendations for specific target audiences to expand the 
role of minority vyomen in ecjucational re5earch. These audjences included 
those agencies involved with the prospective researcher from kinder.garten 
through the twelfth grade, the 'local .and state educational agencies, the 
universities, pro^ssional associations, and funding agencies 

1. Local Education Agencies - ^ * ' - 

Lpcal education agencies, working alone or with other educa- 
tion agencies, can do much to expand the role of minority women ^ 
within their own districts and other districts-. .However, no . 
change will be forthcoming unless ^ school board adopts a policy 
to expand the role of minority women., Withi^n each local education 
agency's district, many helpful programs could then be developed 
to implement these recommendations: 

a. In-service training programs should be treated.' * ' » 

b. Rel eased't irae \t\r study should be provided. 

c. A program of positi'pn oreparation should be achieA/ed 
by creating training po3itions with educational 
researchers who anticipate vacating their positions 
within 6ne ye^r. 

d. Internships which offer training experiences and 
stimulate interest shoul'd be instituted. 

e. The educationa'l rq^earcher should be allowed to take. a . 

X 

^ leave of absence without fearing the loss of position. 
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In addition t^o guidelines •for improved staffing patterns, 
the group proposed that .local educational agenc:ies should take, 
vigorous action to identify rrnnori ty women who are potential 
researchers and make them aware of their opportunities in 
educational res^afch. Such positive steps' taken by local 
agencies to'foster recru-itment of minority women i rtto 'educa-, 
tional research and development can provide r;ole models and 
future sponsor^for others. • ' ' v 

2. ^ State Educatior> Agencies 

State agencies must become more active^ in expanding the ^ * 
numbers of minority women in educational research and development. 
An aggressiNfe policy is necessary to recruit mir>ority women. 
State agencies have the capability of providing internships, 
in-service training, released time^ and pos i t i on^prepa rat i on 
programs. Suggested* procedures . include: * 

•a. St^te agencies should work cooperatively with other 
education agencies 'to implement undergraduate fi-eld- 
baied. research experi»ence and graduate research internships 

b. State agencie$ jnight well develop^a consortium v/i th local 
agencies to provide the intern with exposure to different 
levels and types of educational re.search. 

c. State agencies should serve as liaison with local agencies 



Uni vers 



in the recruitment of minority women, 
i tie^^ 



In conjunction with local and other educational agencies^ 
universities should direct minority women towards- educat i onal 
research in the following ways: , ' ' 



a* Field-based research must be pYovided at the undergraduate.* 

level.. The program should provide a frrinifjium of one , , 

semester off<^ed paralfeT to student teaching. 

b. Graduate research-oriented intfeVnships shogld be offered 

I 

through a joint effort of the ^un F vers i ty^ and local 
agencies^ These *nterhsKips should ensure that the activ- 
ities 6ui It into" them would be of mutual benef i t to both 
the- intern and the sponsoring agencies, 
c^ A university's continuing education program shou^ become 
a 1 i a i son .between the university and state edu/ation 
agencies. Continuing education programs can pro^vide*^ 
valuable services by sponsoni^ng v/orkshops for the districts 
^^^^^s well as p^roviding needed consultant services. 
.* ♦ Reg i ona 1 Laboratories * . • ' ' 

These organizations can play an injportant part In enlarging 
the role of minority v/omen in researcti^and development by implementing 
these recommehdations: * ^ ^ ' 

a. Develop staffing pat^t^ns whiciti systematically and. 
actively recruit minority v/omen. , - \^ 

b. Provide internships in cooperation with local districts, 
state agencies, artd universities. ' ^ 

5. Professional Associations • . ' ' ^ 

Professional associations al^o play an important rple -In . 

recruiting minority women. They i^re most effective whjen they: 

a. Instf tute'workshops to develop the necessary skills for 
research. ' • 



,b. Publish articles and entire journal issues devoted to 

the problem <pf expanding th^ rt)le of minority women in . 
educational research. 

;■ I ^ / , 

Program slots at regional and national Meetings reserved 

) \ 

,for the problem of recruiting m i no r i tyi women in research 

' • . ' ' S . 

in. order to aive the issue further visibil-lty. . 

- . ) . ... 

d.. ^Invite mi nor^i^t-f^womcn presently in research and d^velop- 

ment to speak at association banquets and meetings. 

"e. Provide for fellowships and internships for minority ' 

women interested in educational research. ' 

Participants suggested that all parties ment ioned--local and state 

agencies, universities, professional associations, and other organi- 

zations which provide guidance and career coupsel i ng--shoul d formulate 

programs to make counselors sensitive to oppojjtuni t les for minority 

wom6n i n educat ional research and development. This ^counseling 

should emphasize the appropriateness of the career for minority 

^ \ 

women and should begin at the* elementary level and continue through 
Intermediate and secorndary levels. Such counselling should reach 
not only the student but also^the community at "large since many 
community organizations can provide a. major source of recruitment 
for mir>ority women interested ' i n educat ionaU research and development. 
6. Funding Sources ^ 

participants recommended that NIE provide information about 
Its programs which spep f i ca 1 Iv^.dea 1 with the needs of minority woi^en 
In research and development. Thi^ i nf rHniiirruii huiilii identify any 
funds available to train women presently in the field of education. 
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After formu>«ting their recommen'dapt Ions , the njembers^of the subgroup 
presented them to all conference participants. Recommendations w^re dis- 
cussed point by point to /nsure complete understanding of each concept; 
th^n, consensus, the group accepted the recommendaf ions. ''Members of 
the subgroup;, even while being aware that their recommendations should be 

both pract'kc^l and potent i al lyadoptable , had little di fficul ty , composing 

I? 

roKommendatfons for training women presently in education for future 
careers in research and ' development . 



Summary 



The first subgroup defined the skills necessary for the researcher: 

w 

communication expertise, both spoken and v/rittenr interpersonal skills; 
dialogue abilities withlji the informal network of researchers throughout 
the nation; resear-ch design and quantitative measurement skills; and 
project management skills. To help minority women acquire or further 

develop these skills, the subgroup- drew up recommendations for target . 

. ' ' ' / ^ . ^ 

audiences. 

The first audience, 1(^1 and 'State agencies, could adopt positive 
staffing patterns through such ,pol ici es as released, time, pro^lsior^of ' 
internships, in-s,ervice programs, leaves of absence. Internal promotion, 
and position p repara t ion": 

Universi ties,^a second audience, are capable of providing graduate 
internships,, field-based research, and 1 iaison>through continuing education 
prog ran 

Rediorj4l laboratories can develop staffing patterns to actively 
recruit minority women and to create internships. 




33 . ' ■/ 



28 

\ 

Professional associ^k)nS'jnigl;it institute workshops aimed at developing 
research skills of m-inority women, devote articles and entire journal 
issues to the problem of fniruority wcwrten \xt research and •developtnent 
invite minority women to ^pesk at corvventions and banquets, and provi<Je 
internships for mi nor i.ty** women interested in research. To give the matter 

•. . . . . • ^ . . 

still more vi-sibility, professional associations should reserve program 
slots for^minbrity women at regional and natipn^l meetings. 
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CHAPTER IV ^ 



^ EXPANDING THE RoIe OF ilNORITY t/OMEN AT UNIVERSIJIES 

Since universities are^the institutions which train and employ t^e 

greates-L number of researchers, the second subgroup, cons idered guidelines 

which should he Implemented by the' unlversi ties to expand rthe Viumber^ of 

trained minority women. ^ UniversI ties should have ittipact in Jthree area^^ by 

• ]% In^creaslng the number of minority women, can-d I dates in. educational 

research and development. • ' • - . 

» * 

2. Increasing the numt^er of faculty po$jt'ions avai lable- for minority 

women already trained in educat Ipjjial research and development. 

3. Increasing opportunities for minority women ^t^re-ti^in in the 
research and development areas. . ^ * ^ 



Increasing the . Number* of Candidates V . . ^ 

. : ^ • • . 1 ' ^ "\ ■ 

'^'Unl vers! ties must employ a nunlber/of strategies to Increas'fe the 

number of minority women candidates art both undergraduate and gradu^e, 

levels. < -// . . ' ' 

I . " Admission Requirements . ' \ 

^ Colleges and graduate schools should re^lexamlne entrance 

requirements and emphaPIze exit requirements. On the ^indergraduate 

level, less emphasis should be placed upon full-time enrollment' as 

opposed to part-time enrollment. Graduate schools should reconsider 

requirements stressing grade point averages and Graduate Record 



Kamination scor^. Specif ic .recomrttlndatiorts for helping overcome 



admrssion J^equirement (carriers include: ♦ , » 

•a. More minority women should be admitted 'on a part-time 

tbasTs. . . , ^ 



Minority women roeeting^a'll requirements for admi ss i^orl ,to * 
gradqj^te school excapVthd ipinimal 3-0 average should be 
granred provisional admissioru further; mi nor l^^omen 
should'be allpwed one or. two quarter^ or semesters to 



achieve ai ^.5 average. 

V • ' . ' ' '* " ^ ' 

c. Graduate Record Examination verbal scores should ba . ^ 

- weighted jaore heavijy mathematical scores. 

d. Minority woman should be encouraged to enroll in 
Graduate Record Examination review courses.*. 

2.' Support,Fve 'Services ' ' ^ 

: \ ' ^ 

/ttnltiple suppqrtive services should b$ offeVed on a continuum* 

^ - • •• *^ - ■ , * 

thi*oughout ther mi nor rty woman's professional development so that 

she might -bet ter obtain successful educational experiences. ,\^Servii2es 

which wqiil'd a^ftend to the minority womb's social, emot iona'l / and 

ft nancial ^needs during her days a^ a student include; 

^ . ^ * ' ' ' » >. • 

a, *Un I vers i t i es^shoul d provide day care facJ 1 i t ies at ILttle 
I OiN.lio co'^t. t*o the sUjdeh4 through ,campus schooTs or early 

^ ' ^ ^ / • _ ^^ ^ ^ 

^ chfldhood FaboratorierSr If, no such services exist at the 
'University, alternative faciHtie^ should be made available 
near the cpllege or the studen'T's honie< 

b. - Individual and group cofense 1 i ng ' by womeri' s -orgahjzat ions 
'^nd other apprbpriate groups should be providej^ in order' 



to assist the minorfty woman stu^len'^in dealing with socio- 
><:ultural and emotional barriers encount^t-ed. Such programs 



t^be impVemented oa campu$j/ In loc^fV hbr^es, dnd, through 




telephone communication, hetworks designed to servje this 

• / - t ^ 

function; * , . ^* , • ' 

Universitjes should provide for Individual counseling and 
groins dynamics^sessio^^or, the mi^nority woman student 
with trained counselDr^!^» ^ ^ • ^ 



. . , - - ^ ■' ■ - ■ t 

, Wonfe^n's groups and Organizations should be' provided wUh 
the necessary on-campur facl 1 i ties to capi^l I ze ■'Or\ fhe 
aVailabi 1 it^im)f such counseling simTes. , !^ 

cfr*' MinorUy women shouTcT be er/c6uraged to cont'iT^ue study ' ] 
. mathematics and science since maiintaining minimal competencies, 

y"^ 1 * • • ^' ' ^ ' 

rn .these areas Is prerequisite tOVicquis i tion of XtSh stati^ , 
•^ticaT skills necessary ^fo& much edlidationaK^e search and 

<fevelopment. * ^ ♦ i ' - 

/ ''.''*' * » ' 

e. Special attention shpuld be gi ven 'to arr^ngi.ng job interviews- 

and assisting in the ftiitlal placement of the minority womaPi. 

f -. * Fi'nancjal sup^rt 'fdr the miriorjtyv woman student shoulcf b^ 

..^ 'Pnff^ided, through loans, grant's, and sthoUrships . ' Moreover^ 

> loan. t>oAcies should l^e fjfexlbje dnougK sO that'part-time 

students can. avail them'^ejves of f^nanciaf ^id^ Whenever 

possible, the university in conjunction with the business 

c.ommunity should 'develop sho-rt--term employment opportunf ties . 



T 



0 



. ' ' ' \ 

Increasing tKe Number of Faculty Positions 

In addition to increasing t,h^ number of minority women candidates 
in higher education, an Impdrtant second area of consideration Is tjiat 
of increasing employment opportunities for qualified minority women. 
The group considered five s t rategi es'^ to create more faculty positions 
available for minority women already trained in educational research and 
'"development: . • . , 

1. High tenure rates in un i vers 1 1 ies/indi cate-t that a review of 
tenure policies is needed to evaluate current faculty eir^loyment status, 
Opportunities ^nust be prov/ided for younger\(pctoral graduates, including 

*minor*ity women, to be employed in *'hard" money as opposed to "soft" money 
positions. ^ «w . 

2. Promo t ion^'pol icies should be, reviewed and revised to make 

scholarly actt\Aty requ i rerpents more flexible. ^Value should be given 

to participation in conferences , ^cpUoquia, nat ional panels or programs, 

0 

writing journal articles '(in lieu of books), and the performance of 
commun i ty^ servi ces . rriocedures should be devCsed to provide for time 

r ^ • 

employed on "soft" money ^o count toward tenure and promotion wherever 
performance evaluation6 have be^ accomplished on a regular basis. 

3. T^ie <Jniversity, and all women within the university, should 
r-ecognize and counteract* tfie "Queen Bee" syndrome in which the academic 
female researcher'T'el ishes her position as a successful woman and is 
reluctant to provide assistance and encouragement to other women and 
minoriti^. These women can play important mentor ^les, and the reward 

• s 

system of the ins'ti tution shpu l|t entourage such mentor role activity. 

« 
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4. Universities should provide opportunities for minority women to"^'''*^ 
be assigned to tasks other than administration of projects^ In this way 
their work, can be evaluated thrqugh typ icaT f acul ty evaluation procedures, 
and they may ^co^nt inue their development in teaching and nesearch. 

J^S' Provision of day care services for children of minority faculty 
women Is essential. Such suf^ort- provi ded by the university will open 
additional employment and growth opportunities. 

Increasing Opportuhi tieSs for Re-training - j • 

•The third area considered at the universi ty 'leve^ was that. of re-traini 

. . • - V <^ • ■ • 

opportunities. ^ Such opfy^rtunlties^shoul d be ^provided to minor! ty Vomen ^ 
currently employed butlnot engaged |n research activities. ^Procedures for 
opening up such optipns tOv thfe Yninori'ty worhan* Jnclyde: 

1. Team teaching op^rturiifi^^s ?f|t<gd be provide^i In such disciplrnes 
as anthropolo^gW-^Qciology^^nd ^istb^ry wK^^ research skills that 

can be applied legitimately to educational research. " 

^ 2. Faculty assignment and schedulj^g' shoula be reviewed to pr6>?ide 
for released ti-me -training. Faculty shouTd.be permitted to enroll - 

Ln. statistics, mathematr^^, and research design courses. * • * * 

\ ' • ' 0 / • - ^ ; 

3. Tim^ shopld be.,provided so that the minority woman on the faculty 

may j^ork for and^with various women's organizations as welJ as^couqsTel v;ith 
other women when appropriate , regarding the problems of- working mothers and 
wives. The minority woman faculty fweinber is a*/aluable model for under- 
graduate women and can play a crUttcal ro^ in convincieg young women- that 
it is rewarding for a woman yo be employed i^^j^ucational research and 
development. ' ' — - 



^ 'Universities must refurbish the credibility of th6ir equal 
employment policies and *af f i rmat tve actron programs byceasing to show- ^ • 
cas^the *'token"-^inori ty woman.- This will involve not overloading the 
minority woman f acul ty member with* highly* visible committee work and 
other nonteaching, nonresearch activities, ^ ' 

5. Universities should develop working arrangements with school 
districts employing minority women. These cooperative arrarrgemenVs should 
include tfle^ assignment oT minority vyomen to '^ork in program evaluations / 
under the guidance and supervision of a. university faculty meraber. Such a 
arrangements result in mutual benefits : ^ the scKool disti'ict's program 
evaluation needs are Tnet, and the minority woman has the opportunity to 
further her training or^^o work on an advanced degree in educational 1^ 
research. ' ^ * ' ^ . * 

6. Un i ve-rs i t ies must engage in curricular and program revision^ 
Program completion must be based upon competency, but flexibi 1 i ty should' 
be built into'prbgram completion designs.^ This fle'x?bility is especially 

' ■ . 'V, * 

important to the re-entering woman v;ho may .experience difficulty in returning 
to an educational setting. Criteria of flexibility in program completion 
should i nclud-el^^^*^ 

4 

a. Refresher courses in statilstical skills are offered in the 
early re-tralning period* 
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\ 

b. FFe Id-based courses are developed and conducted on sHe at 
schools, colleges, and b\Jsine§s locations to .accommodate 
full-time employees, , . ' 

' m « . ^ 

c. AU appropriate cours^es both on campus and in the field ar*e 
scheduled in early e^^e/jifng or noon hour time periods. 



d, • Weekehd and '^rt courses, are Affered^on a 'flexiblW time-of- 

completion schedule. Specific course xequi rements- such as 
those cpmmon in a statistics course, are extended. 

e. Graduate programs in educational research include and accept ^ ' 
^ other res,earch methodologies such as clinical methods, field 

methods, historical analysis, and methods commo'nly i^ed in 
- other social scient'Ss. 



Recpmmendations for Target Audiences 

The member^ of the subgYoup ident^ified other org^Jzatiohs besides. the 
university whi civcoul d ai d rn recruiting, employing, and re-trainin§ mfnofity, 
women. * ' ^ 

V 1. Regional Laboratori es . \. 

Regional ' laboratories and other funded centers throughout th6 



nation should employ more minority women at decision-making levels. 
These Jaboratdries and centers can play decisive and crucial roles * . 
in b(!ft;^h' the training an^ employing of minority women in educational 
research and development. . , . 

2. Pi:ofess ional Assoc i ati^ons 

Prpfessfonal assbciations can increase the number of minori.ty 
.women in research and -deve lopment by: 

'\ a., Developing po^i tro'rf -papers concerning minor i tyV/dll^n fn 
research^ and development. 
^ b. Encouraging and supporting minority women, caucuses, " 
c. Creating rosters of minority women and their respective ^ 

M ' 

areas of expertise. , 
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d. Placing minority women in l|padership roles. ^ 

e. Offering special- recognition to mi nor i ty .women in research 
and development through awards, and hbnorS. ' 

3. Funding Sources * . ' 

The role of the federal grant as an advox:ate for minority 
women's empl^^ent is a powerful lever in increasing the number of 
qualified and employed minority women in educational research and 
» development. Strong affirmative action stipulations must )De tied 
to the awarding of federal funds. 

a 

Summa ry 

Progrsms which universities can implement immediately are defined. 
Universities are challenged to act affirmatively to increase the numbers 
of minority women in researcli and development. Although the recommendations 
3re short-terflj^olutions , they will ultimately affect the long-range barriers 
to minority wpmen in educational research. 

\ . . ^ * I 

The domino effect of the recommendations is apparent. To increase 



tKe numbers of minority women, the universities mu^t train more quali-fied 

' ^ Candidates by actively recr4ji.ting women into. research programs by revising 

'admission requirements and providing supportive services,. 
* - * ft 

Universities must'change policies which act as barrffrs to the under- 
graduate and re'-6ntering*^minori ty v/oman and^, finally, they must be flexible 
in creating programs for re-training women already employed. ^ • 
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CHAPTER V 

TRAINING MINORITY WOMEN THROUGH A CAREER LADDER' APPROACH' 

4 ' ' ^ ' * ' ' . 

The third subgroup recognized that in addition to the barriers to 

opportunities for training and employmentt, ther^ are barriers based in# 

family, cultural, or communi ty jjorms ^nd expectations which Fmpede efforts 

of minority women to ^nt^r research careers.^ 'Some of these^ negat i ve ^ 

expectations derive from previous interactions' of the minority community 

with the research establishment wherein research efforts visible in the 

community have proven irrelevant or even' det rimenta 1 to the community. 

In addition, economic and familiaJ responsibilities of the minorities 

frequently prohibit the full-time colTege f re*shman-to-Ph.D. pattern often * 

\followed by the majority student." 

In order to address these barriers, the subgroup ^veloped a model of 

^a career ladder firmly based in the community to. prepare minor i,t^P^ien as 
researchers in both basic -and applied areas of education. Such a carcec 
ladder model would enable minority women to see a research career as both j 
a desirable and an available option, and as ,an extension of their concern 
for solving community needs. Additiona 1^, it would he fp mobilize community 

. I 

support and recognition of the value of minority women in research/endeavors. 
Thus, the special sensitivity of minority women to the needs of their com- 
munity together with their unique experiences, skills, aod Insights, can 

V • 

broaden and enrich thev^totaf knov/ledge bajje iti order 'to solve basic com- 
♦•munit,y issues fromv/ithin. ^ 
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The Career Ladder 

The, Career Ladder has four major rungs, as illustrated in Figure 1. 

) 

Step 1 . Research Afdes and Jechnicians 

Community persons as well as high school and undergraduate* 
level students should be recruited and incorporated into this 
Stage af the ladder.* Aides should be tratned in research skills 
including data collec.tion, interviewing techniques, .and general 
community outreach.- Data processing skills such as tape rating, 
scoring tests,*" coding forms, and categorizing should be taught. 
to the technicians. ^ • ' 

s 

' Step 2. Research.Xol leagues and Interns 

Colleagues should incltide persons at 'the B. A.'or M. A. 
level, inclWing full-time teachers who are involved in part- 
time research and eva I uat ion . Interns should i nc Jude *upper . 
division undergraduate or graduate students assigned to part- 

: y 

time research and eyaluat ion processes^. 

ftep 3. Research Adjuncts , 
» Adjuncts are persons above the master's degree and are 

capable of coordinating community research acti vit?i,es. They 
serve as technical assistants to local educational agen.cies', 
state departments of education, r'egfonal laboratories, and 
universit (es\ Adjuncts jshould have clear sped a I ty sk i I Is in 
research and -provide th e ne eded direct ion j supervision, and 
work-in a variety of research activities# 

•Step k. Professional Resear chars ^ J 
Professional rfesearchers should h^ve the doctorate and ' 



would practfce their profes^j^nal skills at the national. 
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Educational 
Special f St 
Degree 



Master's Degree 
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Bachelor's De^^e 
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•Post-doctoral 
Research AcftvftVes 

Ph.D. or Ed.D. 



Technical 
Assistant to 
LEA'S, Research Labs, 
and Unlversi ties 



* Research Adjunct 



Professional 
Involvement wi th 
Field-ba^ed Research 
Activities 



Upper Division 

Jiin lor Col lege 
High School 



Research Col leagues- I nterns 



Categorizing, 
- Coding Forms, Scoring Tests 
Tape Rating, Dala Management^ 
Community Outreach, Inter- 
vtewlng, and Data Collection 



Research Aides and Technicians 
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FtdURE 1 
THE CAREER 'LADDER 



Illustrative Leve"ls .of Formal -Ec|,ucat ion, Act i vi ty , ^and Responsibility 



state, local, and university levels. These persons serve as 
. ^ H 

role models and mentors to all those at the three previous 
.steps of the career ladder. 
An enabling objective for implementing this oareer ladder is the 
achievement of community control and management of applied research to. 
demonstrate its relevance, insure its beneficence, engage community support 
for research careers, and provide minority women role models at each step 
of the ladder. 

The subgroup developed the following guidelines associated with the 

I 

career ladder for state and local education agencies, universities, profes- 
sional associations, and funding agencies. ^ 
m Local Education Agencies 

1. Local education agencies, parent advisory boards , ^ri bes , 

and othair minority organ i zat ions ^houl d pref eren t i a 1 1 y . revi ev; research, 
^'proposals to include at least two steps on the career ladder for 
.mi nor *^y wopien. 

2. Local education agencies should -requi re minority women 

Cns from research organizations and funding, agencies . 
Released time should be provided .for on-the-job it nai n in^g of. 
research aides and technicians functioning at the first level of the 
career ladder. 

k: The presence of minority women ^esearcheA^ in the community 
should be utilized t(\ expose high school students to alternative life 
sty-les and career opportunities. ^ 

5. Local education agencies should cooperate v/t^h all levels 
of the research establishment to provide training opportunities for 
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community pereonnej in educational research and development 

6. Local agencies should screen employment at the bottom 
rung of the ladder by establishing special qualifications Important 
to their community such as language skilTs, linguistic knowledge," 
cultural knowledge, community rapport, and perm'anehcy of residence 
in the community.. 

7. Weal education agencies must insure that counselors-^ 
present educational research as"^ career option for minority w6men 

'and provide assert! veness and/Or independence training at elementary 
and secondary lev^^ to enable the minority female student to choose 
freely among her options* 

8. Classroom teachers should utilize information-^processing • 
skills in classroom teaching wi th ^/Students to provide them with a 
basis upon which^they can ^later build research skills: 

r 

State Education Agencies • 

1. State ajgencies should provide training in research manage- 
ment and grant procurement skills needed in local educatior^agencies. 

2. Stat& agencTes should particularly recommend and support the 
funding .of those 'projects which incorporate career ladder elements. 

3. State agencies should give special r^^gnitl'on to local 
projects which incorporate several elements of^6 career ladder. 

Un i vers i t ies • ' , v 

\^ Entrance requirements should be de^emphas i zed and exit » 
competencies establi'shed ind designed for minority women in educa-r 
tional research. 



- . J 

•2. Credit or equfValency recognition should be given for past 
expHrfences which can ba demonstrably related to academic training.^ * ^ 

3. On-site training to tievelop skills at tf)e entry level of 
the career ladder should.be provided by the .universi ties. 
^ ^ A. Independent studies tapored to the needs of* minority wdlien ' 
In developing research skills should be provided and encouraged as 
available options. ^ 

5. Universities should promote part->tijne progrets options. 

6. Local resources and serviced within the comnunity should be 

• ^^lized, with sy^teruatic supervision, to train addltignal personnel. 

7. Flexible lea^ve options are essential to increase faculty 
interaction with the community. 

8. "^Community persons should be involved at all levels of 
research including hypothesis generation, data gathering and the - 
interpretation and reporting of results to both the community involved 
and the community at large. ' * 

9. -Competencies for employment at'each level o^ the career 
ladder relevant to the speci fi research tas^k should be specified. 

P rof es s i ona 1 As soc i aX » on s 

1. Professional associations should I den^t^f y • and provide publ'Ic ^ 
. recognition fdr good communi ty-based^ research programs v;bich Inv/flve 

minority women on'^t least two steps of the career ladder. 

2. Professional associations "^houFd recognize the validity of 
^projects which incorporate seyeral career Jadder components. This 

recognition can be most helpful vyhen the association adds the weight 



'\ ■ ■ 

\ * • 

of Its professional prestige in recommending such projects to funding 
agencies. • _ • 

3. Well wrftten reports of quality research involving career ^ 

... t' * . " , 

ladder components should be given priority in p.rofes^ionaT associaj: Ion 



publ I cat Ions. 

A. Priority ^t annual association meetings and conferences 

t 

should be given to panels and^resenteVs representing several levels 
of the career ladder. 



Fundi ng Agenc ies ^ - * 

1. Funding priori ty ^hpu 1* be given to thos^ projects which 
Incorporate the career ladder components. 
^ • 2. Funding agencies should determine and provrd^ real is tic- 

time lines for projects which develop lQcaP7^^T>ennjsl * competencies"'. - 

3. Projects ^relevant to nee^Js originating In the community 
should h^ve priority in funding and technical assistance. " • 

A. 'ExperiTnental and/or 'demonstfat i ve projects shdu|d be Iplhrfed 
to develop a^ model reseai'rch program involvfng all levels* of the — 
career ladder. Such projects should have* the -cooperat ion of*the 
local ^educat lonal agencies, the j'communi ty , "of f i Ci al minority organl- 
zations, state educat ion , agenc ies , higher; education, and 'the funding 
agencies in both the planning and irnplementat Ion stac»s. 

^ ^ ' ^ • . * • 

Summary - . * 

A research career ladder model- is presented to promote the e?q5?nsion 
of. the roles or minority v^omen in resedrc^ in education. The model provides 
f*or research bides arwJ technicians, research colleagues 3nd Interns, 



research adjuncts, and, prof ess lohal re'seargheri. Each leve-1 of the 



, 1-aflder requires increasingly .complex research skills,' and each level 
< . is assocTatcd with, a progressively higher level of fOTmal education/ 

M . ^mplefnentdt ion'of the career ladder modeV witl increase the number of* 




role models v4sibl1sij||PP[he communis and fJrovi^^ more positive envirort- 

mentt&ior ^mirror ity wome/l^'in research/ J^se of tl^'' career ladder model wiJ D ' 

also create in the community an^i^he families o'f potential researchers a 1^ 

more positive att i tud^toward ^^esearch^ career and inci^tase the motiva- 1 

A , ,^ -tion and i ncent i ve' to- enter educational- research activities. ^ 

^ 0 c Guiflelines for- implement i,ng* the career Jadder model are provided for 

local and state^ educat ional agerrcfes ^un i versi t ies,. professional associa--^ 

t^ons, ai^d funding agencies.. Each of th'ese organizations should use its 

• . i^^luence to implement . tfte model and helg increase the positive research 

# ^ - 

^J,- .experience' for bpth the community ,and minority women. ^ . ^ 
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, EPILOGUE^ 
, • ■ • . f ' 

The genu^ feeling of cobpel-at i otT and camaraderie among the conferees' 

during the Dallas "conference he.lped generate proposals for thre^ post- 

♦ - • * ^ 

conference items. - ^ 

1'. National Open Heaci.nV • ' . ' » 

A fj|nel report of, the Dallas participants is scheduled f^f the ^ 
Annual Conference of the Association for. Supervision/and Curriculum . 
Development, March I978, in San Francisco, California. This^ 

spetti'al^session is designed to inform all int^6sted parties of/ the 
, . work of" the group and to respond to any questions engendered by the 
written rep6rt#Df the conference. M % 

. / 



2. Follow-up Business Meet^q 
/A breakfast meeting is scheduled for the Dallas participants 

•and their, guesty to p4an further follow-up ac4:ions. This meeting is 
* scheduled for March 6, J^78, in^t*e Whitney Room^of th6 Hilton Hotel, 
-*»San Francisco, beginning at 7:30 a.m. , ^ " * 

3. Recommendat! ion^for a Follow-up Confere/ice in 1976 

A second conference should be held in 1^^' 

The problem addressed by the Dissemination and Resources GroJf) ' 
of the National Institute of Education has two Aspects. -The first 
deals Vith the historical and ^current under-representat ion of women, 
and minorities fn the field of educational research. The stifcbnd 
deals with the adverse effects of that under-representat^on upon the 



^^iiveral t ^Effectiveness- and value educat i^na 1-^ research and related 
work. , ^ ^ - 

Th^ Dallas, conference addressed itself to the first ^aspect of 
the problem, i. e.,, how 'to expand tjie role of minority women in 
edurcational research. The conA[ence priontty was t^ establish 



edurcational research. The conAren( 
recommendations^lwherein more ^ 



could be* ir^olved including women 
.currently in thef fieW'of educat idn--but not educational i^^search-- 
as v/ell as those at various stages of the career ladder from high 

V 

school; through the doctoral level., ^ 

The second aspect of th*e problem, i .(xeu, the adverse effects 
upon the overall effectiveness of, reseaiCxh^was not considered at 
Dallas in any formal way. therefore, anoVher conference should be 
held in 19^8 to pursue t|j)e second aspect and to address the program 
goals delineated by MIE: 

^ (1) To expjc5r*^ a 1 ternfttive approaches to educational problems 

' I * 

4r > . of high priority to iTiinority v;omen. 

^' (2) To strengthen , the c'redrbility of research-based approaches 
••to sol ving' problems in education, especially for minority 
.women. * < 

The implementat 'pn of such a conference in. 1978 should involve 
the same pa rt^^i c i pan ts to avoi d. repet r t i ve backtracking and to injure 
continuity and credi^bi 1 i ty . Both the Association for Supervision and 
Curriculum Development (ASCD) and Nevy Mexico State University {NMSU) 
should be encouraged to^cospons'or jthe conference^ These tv;o orgl^i- 
zations shq^ild continue to Sieek v/ay"^ of combining t^^^'^ resources in 



nue to Sieek v/i 



k7 



a coll abbrative way with resources that may' be avai lable .from the 
National InstitutJUof Education'^nd 'other agencies and organizations. 
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-'APPENDIX'' 

X 

CONFERgNgE CONCEPT PAPER 
(Expanding the Role of Minority Women i-n &rfrrcationaI Research)* 



Overview 



A national three-day conference to be held in' Dallas, November 9^11', 1^77, 
to which fourteen of the nati-on's well known wbmen in%education are fn- 
vited as^ participants. Careful cojisiderat ion ^{UJ^ be given to. inviti/ig 
partffci-pants from Bla^k, Hispanic, Oriental., rmtive-Americarr, and Cau- 
casion groups^ 



Goa 1 



To p^roduc^^'ggide lines and recommendati'ons* ^hich will provide for \i ncreasfed 



numbers a'^ expanded roles of minrority women in research i q curriculum and 
|nstructiq|> ,(C&I) areas. 



Agenda 

Wednesday,!^ .mV"^-^ \ y ^ . " 

IntroSiuct ion and Orientation ' * . , \ . * 

Financial Reimbursement Procedure * 
Individual Partic4pants ' reports, of S^lf-Study . 
Problem i denti f i cat i on 

Agenda de>«elopment daaling wltff^the following topics: 

barrier identification, methods fcrr overcoming barriers,- 
sources of recrui tn:en t , methods of* reerui tmant , program 
description, Specific subject /hatter needs, .specif;ic 
research area . needs , ^ i ns t i tut iona 1 attitudes, placement 
problems and^ recommend^t i ons , cost factors tg^ t-+ie individual, 
* ins^tution, and government. ^ ^ , 

Wednesday p.m. • • * 

Work sess ion ^ ^ ^ - 

Thursday all day ' * ' 

Work sessions 
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^^^^ 
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Friday a.m. 



1 



Synthatis, planning for. final revision, writing, pr'oduction and 
di'ssemination of guidelines and recommendations. 

ipated Products . 



- Report of the Conference (Guidelines and Recommendations^ 120-200 
page book) ♦ 
News -'Re lease and copy^Bt ASCO News Exchange 

• Hi-ghlights presented ly Tduta t ional Leadership 

• Brpchure on recru I tmenj^ of mi nori ty -women 

-'National roster of women in CSl Researcb wi.th spec i a 1^ emphas i s upon 

• minority won.e^ • » ^ , • * 



Anticipated Results . ' ^ ' 

1.^.' Wide dissemination of products (ASCD; NIE, and ERIC). EfvlC-CRESS 
IS cooperatigg with the project in the production and disseminabi. 
of the final report of 'the Conference. . ' ' ' ^ 

^ 2. professional Associations reltew and adopt guid^lfnes and re^c^- 
. -A^ mendatidns. T 

3. Minqrity caucuses support usage'of guidelines and recommendation 
'k. University departments -of^ C&l/Research implement reco^nmendcd 
^ programs. 

5». Fol lov^-up Conference next year * «. 



on 




Phili|p L. Hosford, Project Director 
October, 1977 
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FACTORS AFFECTING PARTICIPANTS IN OBTAIN ^NG AN EDUCATION 

Whi le attending college^ specifically in graduate school, many factors, 
both individual and from organizational policies, helped or hindered you in 
obtaining .an education and experience. Please/i^ndipate on the fgllowing 
scale whether y^"agree" or "disagree" that the ^-Eol. lowing affec^^d you. 



/ ■ 

Co 1 lege Exper i ence 



1.. 



3. 
k. 

5. 



^4 



8.. 
f 



It was difficult for you to obtain 
'information about your professi'on 
at tbe un I vers I ty . 

The professors did not encourage / 
you to enter^ the profession. 

The professors heVfa^ you obtain 'a' 
position after your'^graduat I on . 

* * • * 
Women tend to avoid classes, in 
mathematics. 

1 1 was difficult Xq find information 
about occupations In educational 
research. 



I nformat ion was not readily available^ 
about postdoctoral positions. , 

You would "have preferred having an 
on-site internships during graduate 
school. 

There, were few ot>>er women In your 
cl-asses. 
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^Numerals in these columns represent the number of pJtf-t ic fpants ^select 1 ng 
each response categor'y. ) ' 

^•fJumerals in tTie' last column were obtained) hy assignin'g ~2 points for each 
.strongly disagree taUy, -1 point for ea^ch' disagree tally, +r'point for 
• each agree tally, and +2 points for each strongly agree tally. 
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Col lege Experience 

9. You were unsure of your ability to 
perform in the profession. 

fO. Departmental faculty, on the whole, 
were friendly to you. 

H/ You would have preferred having'a > 
post-doctoral position^ • ^' 

12. It was difficult for women to obtain 
graduate ass t stantships, in ^^^rcb ^ 

/ 

13. Conflicts with y^^faroitly • impeded ^ 
your attainment of a degr-ee. 

U. It^was difficult for you to pbtaln^ 

financial sofiport from as s 1 s tarit sh i ps 
^ in graduate school. 

15. tt was difficjj^^or you to resolve 
some of your^n feelings about a 
woman's r«)1e in your profession - 
v/hile attending college. ^ 

16. University administrators tended to 
place women in teachi'ng positions. 
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,^^Numer/ls in these columns represent the number of participants selic;:ing 
each response category. 

*ANumerals in the last col ilmn were obtained by assigning -2 points. for each 

' strongl y disagree tally, -I point for each disagree tally, +1 pent for 
each agree tltlTT and +2 points for each strongly agree tally, 
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OTHER FACTORS' INFLUEnCING THE^PARTIC IPANTS 



Conferees cited additional feelings and incidents, not mentioned In 
the Li^rt evaluation, whlxh coloVed an|| shaped their col legial^e exper- 
iences. .The negativa factors they li'^ted were 
* 1. Lack of family encouragement created pressures.- ^ 

2. Family respon.si bi 1 i 1 1 es- and lack of financial support acted 
as barriers 'to the re-entering. v/oman student. 

3. Lack of exposure to and interaction with other minority students 
were cited as negative experience. 

k. Male faculty patroni zat ion took various form^ for a number of 

conferees. One ardviser encouraged a participant to leave the 

secondary level for the elementary level in order that she might 

find employment*. Another adviser told a part icip^nt ^that she 

• ought to stay at the^^al university, close to the family setting.' 

A third p^articipant stated that the male faculty demonstrated ^ t 

their hostility to her in^their grading. Another woman feU I 

excluded as the only woman present in ar\ ott^erwise male faculty. 

. 5. .Being the only minority woman, in a particular doctoral program' • 

created pressures for another'participant. 

o. Another woman was femovp^d from her graduate ass i stantshi p ^ ' I 

t - ' - 

because she married a man- in the same depaRtmentv ^ ' i 

' 7. One participant experienced difficuUy in changing 'fields in 

graduate school. * * , ^ 
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8, Inadequate child care> f ac i 1 i t i es hindered one participant. 

9. Lack' of tutorial assistance created a barrier for one minority 
woman. 



sitive factors cited by some of -the participants drew expressions of 



regret from o^ers that they had hot been exposed to similar experiences. 
These factors included: ♦ . ' . , 

1. Teachers and graduate school advisers actively encouraged one 
woman in the pursuit of her degree. • 

2. A private undergraduate institution with a s t rong ,acadera» c 
'reputation actively recruited another participant. 

3. Teachers and famif/ actively Sii'pported another v/oman; 
competitive classmates provided additional motivation and 
incentive. 



h, A graduate program, which conscientiously recr^f'tecf minority 
men and women, offered a graduate fellowship tf^'one woman. 

5. Another woman experienced positive encouragement from her 
graduatd^ program ^Hrf- 

6- Exposure to other minority students benefited one* pa rt i ci pant 

7.. Another participant who had engaged in student government 
considered It positive experience. 



ELIMINATING BARRIERS FC5R MJNORITY WOMEN 

Participants defined these specific baVriers and offered recormnendat ! ons 
for overcoming some of them: * * ' , > 

1. Sexism in family nurturing, educational settings, and cultural 
settings shoH^e eliminated*. ^ 

2. Financial aid should be made available to minority v;omete#^}nce 
these woilien J^ave I'ong been dis-c^iminated against on the basis 
of their socioeconomic -class . * • 

3. The traditional social and historical e>^c-l-usion from educational 
opportunities or at best an inequitable access to th^se oppor- 
tunitles must cease. 

Racism and sexist elements in entrance requirements must be 
eViminated. ' . / , ' ^ 

^5- Male facul ty. prejudice must be overcome or negated. ^| 
» 6. Inadequate counseling must give way to better counseling. 
1.. Information concerning job opportunities should be disseminated* 
more f ul 1 y. ' f ' , 

8. Awards and honors for .women i n resear»ch should b^e supported>to 

• provi.de i'ncentives and recognition that women are able to 6nter 
such fields. ' ' ' 

9. Women should be encouraged by. Counselors to enroll-^n mathematics 
and logic courses. * " . ^ . 

'10. Interaction with faculty is impeded by jack of minority women 

6G 
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professors. Administrations should be pressed .to hire more 

" ^ wQmen/ ' ' • 

1 rT^'Access • to adequate chn<J care Jtacllitles sh^ld be provided/ 

12. Negative attltiidinal and cultural elements In the media must ^ 

be el Imina ted. ^ The medja should ^Iso proRiote information on 

women's rights. ' ' - ^ ^^^^^ . » - ^ , 

13- Eqfua'l pay for*equal worK must become a reality. 

14. Woman's studies, et*hnic studies, and studies in other relevant 

* '/ - ; 

areas are necessary. 

1$. The few minority women training f or- educat ional research and 

development sfiould be encouraged ta cfooperate with rather than 

compete against one another. ^ ^ - r 

• '16. The reluctance of the minority vyoman researcher to act as a 

merator must be overcome. 

* * » 

17. Institutional attitudes and policies must be restructured to 
include* motivation or incentive'. 

/; • • . . . 

18. The .special needs oT the 'minority woman should be recogrlized 
and provided for beginning' in junior a/d senior "high school. 

19. The^'old bpy network," vyhich has derried minority women access . 
to available opportunities, should be«made*more flexible and , 
accessible. , , • - ^ 

20. Minority women should be encouraged to deveVop sel*f-c(anf j dence 
^ and assert I veness despi te ^ul tura 1 taboos. 

21. h system* for identifyi'ng promtsi^ng minority women the 

.. junior high school level is rTeeded. ' ' < 
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.PREP-ARING THE CANDIDATE FOR, A RESEARCH POSITION ^' 

The participants' described Some of the possible classes and experiences, 
which would'better prepare the njinority woman for a research position: ' 
Statist;,i(Sy cfourses which^have educational appl Icai^^s >;ould 
be valuable. ' - • . 



2. Internships and exchange programs would b^ desirable. 

3- Courses which deal wjth computer print-buts and tcrmiriology 

are needed. , ^ ^ ' 

k. A wr i t i ng^ski 1 1 s course is necessary. ^ 

5. Experiences which expose students to administrative responsibilities 
should*lpe incorporated into training courses.- 

6. An applied course in research skills Is nee^ec^ 

7. Graduate research asslstantships should closely simulate actual 
- ^' . * f 

• • research situations. * * 

8. A course in applied logic emphasizing logical analysis and 
synthesis would be invaluable. 

9. More asslstantships for minqrity women are needed to provide 
required teaching backgrouryj. for C-Sl doctoral programs. 

10. In-$ervlce research workshops should be instituted. . ' 

\ J 

11. Fitfld-based experiences are needed to enable students to 
design and to evaluate specific programs. 

12. Mentor or sponsor' rel at i onshi ps and access to the informal 
communication network are necessities. . \ 
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k '3.| ;OpportunI ties shoukl be offered to work with woitien who posse^^^^ ''^ 
( , . r^leadejisliip skills.-* * * . 

l|j.; social reseajich hiethods course ftould be offered. ' 



15.5 Mathefi4^||^s for women shoulfl be emptiasizel Jjegrnrrin^ at fjbe* ' \ 



secor>daFy, levels 
Jon 



16. Wucationa^l admlnlstratfon and research e'valuat'ion courses are 



IP 



needed 



» 
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* . SOURCES FOR RECRUITING MIII^TY^OMEN 

' It ■ \_' \ 

• ] r In addition to more vvi del y- known sources, the part ?ci pants ted 

, . . tnes^e specific sources for recruiting minority women into edt;c^tional 
research and development: ^ 

1. Mexican American Studies Committee, University pf Ari^zona 
^-^^ • Catalysts: National Network^ of Local Research tenters for^'Women 

3. National Urban Fellows Program^ Yale University 
' ^. Educational Administration Program, Atlanta University 
5. National Puerft Rican Forum, New Yor-k City 

Rockefeller ?ftgram for. Educat iona 1 Leaders, New York*City 
, 7.** Aspire of New York . ' ^ 

* " 8. Asp'i ra-Rockefel l,er. Program for Urban Education, Fordham Univ^ersity 
9- Asian-Ame.ri can Studies Departments of ' . . * ^ 




a. University of California, Berkeley,' Los^Angetes, andM^v 

b. ^ San Francisco State Univerg^itv 



h.^ San Francisco State Univers^ity 
c. San Jose State University " / 
' 10. Pacific Citizen , 355* East First Street, Rooms 305-307, Los Angeles,'' 
Cal i fornia 90012 ^ 

• - 

^ 11- Indian Educati'on , ^NIEA, 1115 Second Avenue South, Minneapolis, 
• Minnesota 55{|03 • / * 

]1. Bui letin , N I E;A/Proj^ct MEDIA, ni5-Second Avenue South, Minneapol 
Minnesota 55^03 « > ' • J • 
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13- American Indian Libraries, American Library Association, 

h ^50 Huron Street, Chicago, Illinois . 

14^^ Wassaja , Indian Histori-cal Society, 1^05 Masonic Avenye, 

San Prancisco, California 9^117 ^X^* 
% * 

'15-' Akwesasne^ Notes , Mohawk Nation, via Roosev.el town , New York 13683 • 

16. American Historical Association , *^ ^ ' ^ 

17. Nat ion^n Counci 1 of Negro ^^en 

18. Alpha K^0P^ Alpha Sorop ty^ " • • ' \ 

National Association of Black School - Eclucators . 

» J \ <j* 

V 20. N.A.A.C.P. ' ^ * ' * ^ 

2\. Urban League ' * ^ 

22. Association for Supervision anci Curriculu/n Development (ASCD^ 

23. ' Coalit4^ of Indian Controlled School Boards , 'Denver, Colorado 

. ' ' ^ ^ • * i ^; 

24. '' Al r predomi nan t ly. Black u'lKdergraduate educationaj, institutions 
^ 25. Wonlen's studies programs ar^^^women' s-^organizatlons 
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